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As shown in Figure 6 and 
Table 8, the distribution of 
vacancies for all types of 
nurses roughly followed the 
distribution of jobs worked 
in these occupations across 
health care industries.

Vacancy rates by 
occupation and industry 
were calculated as a 
percentage for nursing 
occupations. The calculation 
was total estimated 
vacancies by occupation or 
industry divided by the sum 
of estimated vacancies and 
OES estimated occupational 
employment by industry.

By occupation, vacancy 
rates were highest for CNAs 
in ambulatory care firms, 
while the lowest rate was for 
LPNs in nursing & residential 
care facilities (see Figure 7, 

page 24). The highest rate for 
RNs was in hospitals (6.1%), 
which may have been the 
result of hospitals having 
to attract employees from a 
larger labor market.

Vacancy Characteristics 
of Major Occupational 
Groups

Tables 9 through 15 

illustrate the vacancy 
characteristics of open 
positions for ambulatory 
care, hospitals, and 
nursing & residential 
care for selected 
Standard Occupational 
Classifications (SOC; see 
Appendix Tables 3-5, 
beginning on page 37, 
for vacancies by detailed 
occupation).

Figure 6: Estimated Number of Wyoming Nursing Staff Vacancies by Industry a, Weighted
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aObtained from a survey of Ambulatory Care in summer 2007 and Nursing & Residential Care in fall 2007. 
Hospital vacancy data were obtained from the Internet in November 2007.

Table 8: Wyoming Estimated Total Positionsa by Selected Occupations 
and Industries, May 2007, Weighted

Occupation
Ambulatory 

Care Hospitals

Nursing & 
Residential 

Care

Registered Nurses 835 2,348 305

Licensed Practical Nurses 61 277 221

Certified Nursing Assistants 260 1,318 1,077

aTotal positions are the sum of employment as estimated from the 
Occupational Employment Statistics program plus estimated vacancies.
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The majority of open positions were 
concentrated in two major groups: 
healthcare practitioner & technical and 
healthcare support (see Table 9, page 25). 
These two groups include RNs, LPNs, and 
CNAs. Healthcare practitioner & technical 
occupations typically require higher 
levels of education or experience to be 
considered qualified for the position than 
do healthcare support occupations. By far 
the largest number of openings by SOC and 
industry were in healthcare practitioner & 
technical occupations for hospitals (255 
vacancies). A significant number of office 
& administrative support occupations were 
also open in ambulatory care and hospitals 
(43 and 41, respectively).

More than two-thirds of all occupational 
vacancies were full-time across industries. 
There were three exceptions to the averages, 
however: Full-time vacancies comprised 
only 35.0% of community & social services 
occupations in nursing & residential care, 

18.6% of office & administrative support 
occupations in ambulatory care, and 
36.4% of food preparation & serving related 
occupations in hospitals.

Vacancies were open an average of 14.5 
weeks in ambulatory care and 26.1 weeks 
in nursing & residential care (see Table 
10, page 25). Within ambulatory care, the 
longest average weeks vacant was 34.6 
for healthcare practitioner & technical 
support occupations. In contrast, the 
longest average weeks vacant for nursing 
& residential care was 21.5 for healthcare 
support occupations. This was most likely 
a function of the different concentrations 
of these two occupation groups in the 
subsectors.

Table 11 (see page 26) shows that most 
vacancies required more than a high school 
education. The exceptions were healthcare 

Figure 7: Estimated Vacancy Rates for Wyoming Nursing Staff by Industrya, Weighted
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aObtained from a survey of Ambulatory Care in summer 2007 and Nursing & Residential Care in fall 2007. 
Hospital vacancy data were obtained from the Internet in November 2007.

Text continued on page 26
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Table 9: Estimated Number of Vacancies and Percentage of Vacancies That Are for Full-Time Positions in Wyoming 
Health Care Industriesa by Selected Standard Occupational Classification (SOC), Weighted

Ambulatory Care Hospitals
Nursing & 

Residential Care

SOC Code and Title n % Full-Time n % Full-Time n % Full-Time
11 Management – – 13 100.0% – –
13 Business & Financial Operations – – 4 100.0% – –
15 Computer & Mathematical Science – – ND ND – –
21 Community & Social Services 30 100.0% 7 57.1% 14 35.0%
29 Healthcare Practitioner & Technical 79 87.6% 255 70.6% 20 100.0%
31 Healthcare Support 77 50.1% 62 59.7% 54 84.6%
35 Food Preparation & Serving Related – – 11 36.4% 8 83.3%

37 Building & Grounds Cleaning & Maintenance – – 20 50.0% 7 50.0%
39 Personal Care & Service – – 4 ND ND ND
41 Sales & Related – – ND ND – –
43 Office & Administrative Support 43 18.6% 41 68.3% – –
49 Installation, Maintenance, & Repair – – 3 100.0% ND ND

51 Production – – ND ND
Total 230 75.3% 423 67.8% 107 77.6%

ND: Not disclosable due to confidentiality of information.
– Unknown.
aData collected for Ambulatory Care in summer 2007, Nursing & Residential Care in fall 2007, and Hospitals in early 2008.

Table 10: Estimated Average Weeks Vacant for Wyoming Health Care Industry Vacanciesa by Selected Standard 
Occupational Classification (SOC), Weighted

SOC Code and Title Ambulatory Care Hospitals
Nursing & 

Residential Care
11 Management – NA –
13 Business & Financial Operations – NA –
15 Computer & Mathematical Science – NA –
21 Community & Social Services 26.0 NA 13.0
29 Healthcare Practitioner & Technical 34.6 NA 10.3
31 Healthcare Support 8.2 NA 21.5
35 Food Preparation & Serving Related – NA 5.4

37 Building & Grounds Cleaning & Maintenance – NA 10.3
39 Personal Care & Service – NA ND
41 Sales & Related – NA –
43 Office & Administrative Support 2.6 NA –
49 Installation, Maintenance, & Repair – NA ND
51 Production – NA ND
Total 14.5 NA 26.1

NA: Not available.

ND: Not disclosable due to confidentiality of information.
– Unknown.
aData collected for Ambulatory Care in summer 2007, Nursing & Residential Care in fall 2007, and Hospitals in early 2008.


