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Introduction

mployer-sponsored benefits such as
Ehealth insurance historically have

been an important part of recruiting
and retaining employees. However, as costs
associated with health insurance rise, more
employers are either changing the terms of
their health insurance benefits to shift more
of the premium burden on the employee,
increasing deductibles and decreasing
benefits, or ceasing to provide insurance at
all.

The national average cost of health
insurance increased by 119% during the
last decade (The Kaiser Family Foundation
and Health Research & Educational Trust,
2008). As the cost of this benefit increased,
the proportion of employers, especially
small employers, who could afford to offer
insurance to their employees declined.
Nationally, the percentage of employers
with three to nine employees that offered
health insurance declined from 57% to
49% between 2000 and 2008 (Napel,
Bulchis, Trinity, et.al., 2008). Additionally,
the percentage of employees considered
underinsured, including those who were
offered plans with a deductible of $1,000 or
more, increased from 16% to 35% during
2008 (Napel, Bulchis, Trinity, et.al., 2008).

According to the U.S. Census Bureau,
the percentage of Americans not covered
by private or government health insurance
rose from 12.9% in 1987 to 15.3% in 2007.
People do not have insurance for a number
of reasons. Sometimes their employer does

not offer benefits, or they may be ineligible for
other reasons. In other cases, an employee’s
wages are not sufficient to afford the
premiums (Kaiser Family Foundation, 2008).
The number of uninsured employees will
most likely continue to increase due to the
current economic downturn and rising costs.

As a result of the growing number of
uninsured people, hospitals shift costs to
those who can pay by increasing the cost
of services to insured patients, particularly
those with employer-sponsored health
insurance, to offset the loss in revenue. This
causes insurance companies to increase
premium costs to employers. An employer
may require an employee to pay a larger
share of the cost, or the employee may
choose a plan with increased deductibles
and co-pays and decreased benefits. Or, the
employer may simply quit offering health
insurance (Strengthening employer-based
health care, 2009a).

A case study in New Jersey showed the
percentage of uncompensated care, which
includes charity care, bad debts, and the
amount not paid by Medicare and Medicaid,
increased by 4% in six years. However, the
estimated cost of providing uncompensated
care increased by 51% during the same time
(Strengthening employer-based health care,
2009b). This rise in uncompensated care
is occurring in Wyoming, too. According
to officials at Wyoming Medical Center
in Casper, the hospital has seen a 23%
increase in the amount of uncompensated
care between July 2008 and the present.
They expect the amount of uncompensated
care to be nearly $40 million by the end of
the 2009 fiscal year (Rupp, 2009).
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Figure 9: Percentage of Wyoming Employers Offering and Full-Time Workers Offered Retirement Benefits by Employer

Size, 2008

benefits varied greatly and depended on

industry type and employer size. Employees
in state & local government, educational &
health services, and natural resources &

mining were most likely to be offered

benefits, and large firms were more likely
than smaller firms to offer most benefits.

Overall, most employees were offered
defined-contribution retirement plans, but
not as many were offered defined-benefit
retirement plans. Employees in large
companies and in state and local
government were most likely to be offered
defined-benefit plans.
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Figure 10: Average Percentage of Wyoming Full-Time and Part-Time Employees Who Were Offered Insurance and
Retirement Plans and Chose to Enroll, 2007 and 2008
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Table 9: Amount Paid for Benefits by Employers for Wyoming Employees, 2008
Employer-Paid Employee-Paid Jointly Paid
Benefit Type Full-Time Part-Time Full-Time Part-Time Full-Time Part-Time
Dental Plan 46.5% 27.8% 15.2% 28.3% 38.4% 43.9%
Dependent Health Insurance 26.3% 17.9% 30.0% 16.8% 43.7% 65.2%
Health Insurance 55.4% 42.8% 1.6% 11.3% 43.0% 45.9%
Life Insurance 69.2% 63.8% 9.3% 21.1% 21.5% 15.0%
Long-Term Disability 57.5% 45.4% 26.3% 45.6% 16.2% 9.0%
Short-Term Disability 53.2% 46.0% 32.2% 48.9% 14.6% 5.1%
Vision Plan 34.1% 23.6% 27.5% 43.2% 38.4% 33.2%
Table 10: Average Number of Days of Leave Benefits for Wyoming Employees, 2008
Number of Days
Full-Time Part-Time
Type of Leave Mean Mode Mean Mode
Paid Holidays 7.1 6 7.2 6
Paid Sick Leave 7.2 5 7.2 10
Paid Vacation (After 1 Year) 74 5 6.3 5
Paid Vacation (After 5 Years) 11.9 10 9.7 10
Paid Vacation (After 10 Years) 14.5 15 12.0 10
Paid Personal Leave (After 1 Year) 8.0 5 6.8 5
Paid Personal Leave (After 5 Years) 11.5 10 9.2 2
Paid Personal Leave (After 10 Years) 13.6 10 10.5 10
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For more information on benefits in Wyoming,
see Research & Planning’s Benefits Website:
http://doe.state.wy.us/LMI/benefits.htm
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